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Producer : Guangxi Honghui Household .
Technology Co., Ltd amforl BSCI

DBID : 382199 and Audit Id : 163606 Audit Date : 27/09/2019 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Main Auditee Information @

Name of producer :

Guangxi Honghui Household Technology Co., Ltd

DBID number : 382199
Audit ID : 163606
Address : A1-9, Second Phase Of Standard Workshop, Henan Industrial Zone Laibin
Province : Guangxi Zhuangzu Zizhiqu Country : China
Management Representative : Mr. Zang Xi/Factory Manager
Contact person: Xi Zang Sector : Non-Food
Industry Type : Plastic Industry Product group : Plastic and articles thereof
Product Type : Macromolecule mat and rubber &
plastics products
.
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Producer : Guangxi Honghui Household

Technology Co., Ltd amfori @ B8SCI

DBID : 382199 and Audit Id : 163606 Audit Date : 27/09/2019 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : ‘ 27/09/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

[Location and size]:

The audited factory of Guangxi Honghui Household Technology Co., Ltd. (business no.: 91451300MA5SN3KM165) started their operation since 2018, it was
located at A1-9, Second Phase Of Standard Workshop, Henan Industrial Zone, Laibin City, Guangxi Zhuangzu Zizhiqu, China. The company was
established on March 29, 2018. The size of workshops and office is 8,825 square meters in total.

[Structure of facility]:

Within the premises, the audited factory occupied one 4-storey production building. No dormitory or canteen is provided for employees’ use.
The main products were macromolecule mat and rubber & plastics products.

The productive operation includes plastic extrusion, cutting, inspection and packing etc.

[Employee analysis]:
Currently 25 employees were working in the company. Among them 15 are production employees and 10 are non-production employees. All employees
were permanent employees, 2 employees were migrant employees. And there were total 11 female employees.

[Summary of working hour]:

The auditee uses finger print attendance system to record workers’ working hours. As per managements & workers interview, there is no obvious peak or
non-peak season in the factory. Attendance records from September 2018 to the audit date are provided for review. 7 workers’ attendance records of
December 2018 (random), April 2019 (random) and August 2019 (current paid month) are sampled for review. One shift is arranged for all employees:
8:00-12:00, 13:30-17:30. The normal work time is 8 hours per day and 40 hours per week. 2 hours overtime on some working days, 8 hours overtime was
arranged on Saturday regularly. The maximum working time was 10 hours per day, 52 hours per week. The maximum weekly overtime hours are 12 hours,
the maximum monthly overtime hours are 56 hours. No overtime work is arranged on Sunday and Public holiday. All workers can have at least one day off
per week. There is no security guard hired or used by the factory.

[Summary of compensation]:

The factory has provided the payrolls from September 2018 to August 2019 for review. Local legal minimum wage was RMB1450 per month (equal to 1450
/21.75/8 = 8.33 / hour) since February 1, 2018 and all employees are paid over the local minimum wage standard. Wages are paid in cash on 15th of
each month which meets legal requirement. Pay slip is distributed to each employee when wage is issued. All employees are paid per their work position
and working hours etc., and equal salary is paid for equal work. As per the provided payrolls, the lowest normal wage (excluded overtime premium) for
workers was RMB14.37/hour, which is above the local minimum wage rate of RMB1450 per month (equal to 1450 / 21.75/ 8 = 8.33 / hour) since February
1, 2018. The overtime was paid as 150% and 200% of normal rate for the overtime on weekdays and Saturday respectively. No inconsistencies were found
during this audit.

[Summary of interview]:
Worker interviews were conducted by individual and in group.
Randomly selected 7 employees, no complaint was raised.

[Special scene during on site observed]:

There is no contractor or labor agency used by the factory, also no waiver was obtained. Therefore, no document of contractor license/permit, agency labor
contract or government waivers were attached. There are also no inconsistencies between time records and production records, therefore no such record
was attached. There is no collective bargaining agreement in place, therefore no photo of such document is taken.

Auditor: Jack Zheng; APSCA number: 21703745.
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Ratings Summary @

Auditee's background information

Auditee's name : Guangxi Honghui Household Technology | Legal status : Limited Company
Co., Ltd

Local Name : IEAEREREARAR Year in which the auditee was founded : 2018
(91451300MAS5N3KM165)

Address : A1-9, Second Phase Of Standard Contact person (please select) : Xi Zang
Workshop, Henan Industrial Zone

Province : Guangxi Zhuangzu Zizhiqu Contact's Email : 916280066@qq.com

City : Laibin Auditee’s official language(s) for written Chinese

communications :
Region : North East Asia Other relevant languages for the English
auditee :

Country : China Website of auditee (if applicable) : N/A

GPS coordinates : N23°42'23", E109°11'10" Total turnover (in Euros) : 1000000.00

Sector : Non-Food Of which exports % : 50.00

Industry : Plastic Industry Of which domestic market % : 50.00

If other, please specify : Production volume : 1800 tons per year

Product Group : Plastic and articles thereof Production cost calculation : No

If other, please specify : Lost time injury calculation cost : Yes

Product Type : Macromolecule mat and rubber & plastics
products

Auditee's employment structure at the time of the audit

Total number of workers : 25 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers 14 1"

Temporary workers 0 0

In management positions 6 4

Apprentices 0 0

On probation 0 0

With disabilities 0 0

Migrants (national citizens) 1 1

Migrants (foreign citizens) 0 0

Workers on the permanent payroll 14 11

Production based workers 0 0

With shifts at night 0 0

Unionised 0 0

Pregnant - 0

On maternity leave - 0

amfori

Trade with purpose

@ esc

www. bsciplatform.org

Page 5/16

Generated on:14/10/2019



Producer : Guangxi Honghui Household

Technology Co., Ltd amfori @ B8SCI

DBID : 382199 and Audit Id : 163606 Audit Date : 27/09/2019 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 163606] Audit Date: 27/09/2019 PA Score: D Deadline date:26/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee has established a management system to practice the BSCI Code of Conduct. The CSR organization structure has been
established, and Mr. Hu Ben Hui/ General Manager is appointed as the management representative to implement BSCI Code of Conduct in
factory's operation. Per interview, the management representative has a good understanding on BSCI COC and TOlI, a good overview of the
supply chain management, and well knows the importance of main business partners and expectations from stakeholders, and also has got
decision making authorization and allocates budget to execute the follow-up of BSCI social performance. There are total 2 management
manuals, 40 social policies and major procedures established as per BSCI values and principles in place for review. The auditee builds a system
to select and monitor the social compliance performance of their significant business partners, which includes communicates BSCI COC & TOI to
them to sign and conducting internal social responsibility audits regularly, and the latest internal social audit for main business partner was
conducted on March 8, 2019. However, gap is identified in implementation:

WHILHRILT —EEERARPITBSCHT NS, WA AR THRIEANEMEES TR EEA RSAMEEE (D2IR) 57 5IBSCIHIMN
EFIERBINAT BV RIEN, BEERRERFWEBEBSCIHT NAENFILIERRUR SN, EEEmISENEHEZEMABEXHFHOHE,
LR BEHRENNDBIMEUERINIRHEBSCIH SR, T HEI T2AEEFM, 40 M S FTEBERAKR T EZREF MR, T2
TREREFMEEEEZNE I SERFHESTERI, B EBSCIHICOCHITOIZ M 1%5E H LHEEHMMNEBH R THEF %, T RIE1R
X H BB A KT R TUEE LT 27201953 A85 (BRI LFHIITHEFE LU T ZIE:

1.1 -  The factory has established BSCI management system, however they do not have practical measure to ensure the internal procedures to
integrate the BSCI Code into day to day business operations. For example, overtime hours exceed legal overtime limit etc. The management
states that the auditee has established and ran the BSCI management procedure, however it is subject to personnel and economic conditions of
business operations, without effective monitoring measures, the factory needs to make continuous improvement and evaluation of the cost of
improvement.

I I TBSCHAR, {Bi%ARIMYLATHIHERRBSCIAT AF N M ZRE S E| A 5 i B EE/E . H100 T AR A i MBI AR ERE, &
B AR %A E4EI H BiS{T TBSCIBEFIE, BEAEEERZ A NS £ERE], REARNGIEEE, SVEEHEHRE, T
WEMA,

1.4 - Employees’ overtime work exceeds legal limit in all selected months, the reason is that the factory does not have an effective production capacity
planning that the costs of production and delivery time are not calculated realistically etc.

RITFESEME AR, MIBEY TARIAERS, RETITRARL MR, BNEEETBARE, B HELHRMRAN ATt ESE,

Remarks from Auditee:
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Producer : Guangxi Honghui Household .
Technology Co., Ltd amfori B8SCI

DBID : 382199 and Audit Id : 163606 Audit Date : 27/09/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 163606] Audit Date: 27/09/2019 PA Score: B Deadline date:26/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee builds the grievance system and appointed Mr. Hu Ben Hui/ General Manager as responsible person. The communication system
has been established to involve workers and workers’ representative. Long term targets are set base on legal law requirement, BSCI COC and
clients’ requirement to protect workers. BSCI Code of Conduct are posted in proper places in the factory. The trainings on factory’s policies and
procedures are provided to management and workers regularly. The latest regular training on grievance mechanism is provided on September 9,
2019. Based on employees’ interviews, documents and records review, worker's representative is elected by workers freely without any
interference from factory management, and there is total 1 worker representative who has been elected by workers on September 2, 2019. The
workers can express their complaints through worker representative or suggestion boxes or directly to their management. However, gap is
identified in implementation:

ZARZABCLEILT BIFLGEIFESR TEIAMELEE (B4E) FNRIFHER AN, I B THBEMERARAIRARKRNSE, I E&T
SERER, BSCHTAANURE FERE LT KB RERT TN, BSCHT AN BHKEEL MEENE, I EHAEREMATRET X
F I BURMEFEIE RIE1RX T RIFHLHIRIE HE I 31T F2019F9R8 95 . Bid i TViRFNIX# S id k& W, 7 THFKART BRIEEMF
;%IEE::F;‘%_E, BIATF201959A2R#MH T18 RIRK, R IAILLEE I TRRJEB WS EEX BB A RIRH B R, £ LBFATHRFEUT
BB

2.4 - Trainings regarding to BSCI code of conduct and TOI are provided to workers’ representative and managers, however, no training effectiveness
evaluation is implemented, the interviewed worker representative is not clear about the basic definition or requirements on BSCI code of conduct
and TOL.

I 5 TRRFMEEZ HE4T T BSCHT ASE AN LAk SR mRE I, BT & A EBIIRRIHE, UM A TKRBTERERHBE K
BSCI4T <R U AN VAR LM SRR

2.5- The grievance system has been established. However, there is no any grievance record received in the past 1 year, the factory does not
implement regular survey for the grievance system.

B RGEMEL, AW, AL EFRAKRIMERMEAIFAILTE, T RISTRIFHFITRFBIE R IR EITH

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 163606] Audit Date: 27/09/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee builds procedures to ensure the right of employees to establish or join organizations freely is respected. There is no Trade Union
founded in the factory, 1 worker representative is freely elected by workers on September 2, 2019. Worker representative can perform his duties
in the factory without any restriction. Worker representative is allowed to have negotiation with factory management regarding the issues of
benefit, health and safety, and work condition etc.

LA HIE T AE N BFRFF SRR R TR S E S SRS MNFIREE, T BERAMITR, ETATF201969A25 BHIEHT 14
TARER TARKRAILUAET AITEMMPSITMARAEFARE . TARKRUALESEEER A TEAN, BRRE R THEEFESHFEUETIRS,

Remarks from Auditee:
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Producer : Guangxi Honghui Household .

Technology Co., Ltd amfori
DBID : 382199 and Audit Id : 163606 Audit Date : 27/09/2019
Audit Type : Full Audit
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Performance Area 4 : No Discrimination

Full Audit [Audit Id - 163606] Audit Date: 27/09/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee builds procedure and implements trainings for management and workers to avoid any possible kind of discrimination in the factory.
The latest training on non-discrimination is conducted on September 9, 2019. As per documents review, interviews with workers and
management, the factory does not use health condition for discrimination, such as medical test, virginity test, use of contraception or equivalent.
The factory does not discriminate any worker based on union membership, political affiliation, religion, age, gender, national origin, race, marital
status or color etc. All employees have equal access to work hours, work position, overtime chance, training chance, promotion and grievance
etc.

WHRAELFETEFFAEERZRTANIT T IR R NEER A REFE AL, X TR SR 1 REMEIHITF201969A9H . 1R
REMOXHURSERZMA TR, T FUSEES, MEFER, B E, #2TEFLUFRRRERNER. I FRBEISS
bi, BURHIR. SRE %, M. EEE. MR, EIEOR . BR B BRF MR 0 T o AF R 51 TETARR A, TR G, MBI R, BEFFRbES
EHATHFHIIR,

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 163606] Audit Date: 27/09/2019 PA Score: B Deadline date:26/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory has provided the payrolls from September 2018 to August 2019 for review. Local legal minimum wage was RMB1450 per month
(equal to 1450/ 21.75 / 8 = 8.33 / hour) since February 1, 2018 and all employees are paid over the local minimum wage standard. Wages are
paid in cash on 15th of each month which meets legal requirement. Pay slip is distributed to each employee when wage is issued. All employees
are paid per their work position and working hours etc., and equal salary is paid for equal work. As per the provided payrolls, the lowest normal
wage (excluded overtime premium) for workers was RMB14.37/hour, which is above the local minimum wage rate of RMB1450 per month (equal
to 1450 /21.75/ 8 = 8.33 / hour) since February 1, 2018. The auditee has provided paid annual leave, maternity leave and statutory holidays etc.
for workers per legal requirements. There is no illegal or unreasonable deduction found as per document review or reported by the interviewed
workers. However, gap is identified in implementation.

I R T20184F9 A 201948 A M T H A 2515, 20184F2 A 1 A f5 Hithik E AR T Hihr A 2145050/ B (%F 1450/ 21.75/ 8 = 8.33 / /i), AP
ARIMEAI RS T AMRIETRIE. A TR155 USRI, FEEMER, AT RGBS R TART T5E. A R TRIE]
B RLFD TAE I A1 R AT T 08, FF24TRI TREN, BIE T REH T H0S, X444 TANSIERNIES T (R nBEs) 514,375/, @it T
201842 5 1H la Ltk ERIE T HhrAE 145078/ B (FF 1450/ 21.75/ 8 = 8.33 / /i), W R AIRIBAT B RN A TR T HER. = EIAE
B Bid 7 Tk Rl & R IR R S BINR. ELPITHEEUT ZE,

5.4 - The actual paid wages reach to the level of decent living wage. But the factory does not have the awareness that they shall collect data for living
wage.

I X T AT R EIARE THKTE, AT RERRBMMIISIZEER X AE L5 RIE,

5.5-  As perrecords of August 2019, there are total 24 employees in the factory (no retired worker and no newly joined worker in the facility within
recent one month (August 2019). No temporary/dispatched employee), per the social insurance receipts of August 2019, the factory provides 5
types of insurance (injury insurance, unemployment insurance, retirement insurance, maternity insurance and medical insurance) for all 24
employees, the coverage rate is 100%. No commercial insurance is provided to employees. However, the factory only provides social insurances
to employee 3 months after they join the factory and pass the probation. Social Insurance Law of the People’s Republic of China Article 58.

RIZ2019F8 AMAMYIL TR, TIT—#H24N, (FOMRIKRAT, 2019568 AR BH U BT, il TARET), 201948 A #H RUKHE LRI 28
247 b TR TSHERE (THREG, FERE, KWRE, £BEREIMETRE), SHRE100%, &H% G TREBLRK, A, T XEATMA
I/ 31 Add AR R R,

Remarks from Auditee:

ameI'i @ B8SsCl www. bsciplatform.org Page 8/16

Trade with purpose

Generated on:14/10/2019



Producer : Guangxi Honghui Household .
Technology Co., Ltd amfori B8SCI

DBID : 382199 and Audit Id : 163606 Audit Date : 27/09/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 163606] Audit Date: 27/09/2019 PA Score: D Deadline date:26/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee uses finger print attendance system to record workers’ working hours. As per management & workers interview, there is no obvious
peak or non-peak season in the factory. Attendance records from September 2018 to the audit date are provided for review. 7 workers’
attendance records of December 2018 (random), April 2019 (random) and August 2019 (current paid month) are sampled for review. One shift is
arranged for all employees: 8:00-12:00, 13:30-17:30. The normal working time is 8 hours per day and 40 hours per week. 2 hours overtime on
some working days, 8 hours overtime was arranged on Saturday regularly. The maximum working time was 10 hours per day, 52 hours per
week. The maximum weekly overtime hours are 12 hours, the maximum monthly overtime hours are 56 hours. No overtime work is arranged on
Sunday and Public holiday. All workers can have at least one day off per week. There are no security guards hired or used by the factory.
However, gaps had been identified in this PA.

I ARGRNEHRGICE T ABIEN [, RIBEBZURI AR, SHHEMERIES, T/ IRETM2018EIAZFRLRMWEHIC
5, HRAMFER T72IA2018412A (BE#l), 201944 A (B&E#L) F1201948 A (Lwift# B ) B Ehid 3¢, A R T TE7E— DI :8:00-12:00,
13:30-17:30, T/ EEMITAERS 1] 2B R/, BEA40/, —A&TAERMBE2/N 0, FERMBE8/I . I BB REI LB [RI410/0 0, RZE LB
I [) @ 52/1M0 o B B B AN BRI (] @1 2/M 0 o i A ANBET 0] 256/ if . R B EE BAEERE B, iE TABAUESRESRIORE—R. T
TRERBESERRR, BREZIITIEMEERN S ZE,

6.2 - 7 workers’ attendance records and payroll records of December 2018 (random), April 2019 (random) and August 2019 (current paid month) are
sampled, it is noted that all of the 7 workers’ monthly overtime hours are 56 hours in December 2018, 48 hours in April 2019 and 54 hours in
August 2019, which exceed legal law limit of 36 hours per month. Labor Law of the People’s Republic of China (1994), Article 41.

HER T 74 512018412 (FE#L), 201944 A (FE#L) #1201948 A (MATk #H A) BB R TR, RIEETA R T2018412 A MBEH A Ay56/1y
i}, 201944 A MNBEMS (7] 948/, 201948 A MBEM (] A54/M, i T iR R EHI A 36/

Remarks from Auditee:
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Producer : Guangxi Honghui Household .
Technology Co., Ltd amfori @ B8SCI

DBID : 382199 and Audit Id : 163606 Audit Date : 27/09/2019 Trade with purpose

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 163606] Audit Date: 27/09/2019 PA Score: A Deadline date:26/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee has built management system such as policies and procedures on occupational health and safety based on BSCI standards and
local law requirements. Health and safety trainings are provided to employees regularly, for example, machine safety, work place safety, PPE
usage, chemical safety, fire evacuation, fire-fighting and etc. The latest training provided to employees on health & safety is conducted on
September 9, 2019. Chemical management procedures are established and properly followed. Written accident and emergency procedures have
been established and well implemented. No accident happened in the past 12 months. Occupational Health & Safety procedures stated workers’
right to remove workers themselves from any imminent danger and the right have been well-communicated to workers by trainings and meetings.
Fire-fighting equipment such as spraying system, fire hydrants, fire extinguishers, fire alarms are available and well maintained in the workshops.
Escape routes, aisles and emergency exits are fully unblocked and unlocked. Exit signs and evacuation indicating signs have been properly
installed inside factory building and well-functional. Written emergency procedures have been established and communicated to employees, and
2 qualified first aiders and first aid boxes are available in the factory. Clean drinking water & washing facilities, and sufficient restrooms are
always accessible without any restriction. The temperature, humidity, space, sanitation and illumination are adequate for the health and safety of
workers. However, gaps have been identified in the performance area. 7.21 No kitchen or canteen was provided. 7.23 No transportation was
provided. 7.24 No dormitory was provided.

T ETFBSCIHr R ZithE A FIBRMR £HMEREL T EBARGIMBERMER, THGRE. TEYRL. FRARER. LFHR
£ HMBRA R R REEHENT ARME T RPN ERIEI% A T, Safi)— R4 i TIRIEMBRRSEIE2019F9A95. T BT
FREEERFRBAEESEELER, BIUFRFMITTERNAEF, S X2 ARNKRELTHER, R BRRLEFHFRATI &
ETANEBUIBKLEN AT THRABFOLF, SFRZBFBEEVNFNS WA EERE T TN, HESRMMBIRRS . HR, RARERRE
B, FEEMTT AR T MR ERAFERR S S H O REIEE, RE LY, REHOBERRERIETESREE BN, BRTRE.
I BT BEMNBBEFFRZERET AT, 2B SHRAB 22BN LR FTERHBHA . THIORAKRERUEMIE R LEHRZE
fIRRFIRRME . TEZFTRRE., BE. 2, T4, RARUBRRI AMBRNRE, B2, AZITOISMREEEN, 7.21 T RREETHE
B.7.23 T RIBHE, 7.24 T RIRHHETE,

7.1 -  The occupational health and safety system such as policies and procedures as per local legal law and customers’ requirements were built and
ran. However, the factory did not fully comply with applicable occupational health and safety law or regulations, for health and safety findings
were observed.

I EFAEMME N R TR BERMZEMERBL T R SEBRNEF ERHTERRREAEAFERIR, AT 2AxTSE
SPRTRREREM,

7.3 - The auditee conducted health and safety risk assessment in the factory based on work positions. However, 1. It was noted that workers involved
in operation exposed to occupational disease hazards, for example, positions exposing to hazardous air, dust and noise, however the factory did
not arrange occupational health check for them in the past one year. PRC Law on Prevention and Control of Occupational Diseases (2002)
Amendment (2017), Article 35; 2. The process of plastic extrusion had hazardous occupational factors of noise, dust and hazardous air emitted,
but the factory did not monitor its indoor air quality or noise. Regulation on Supervision and Control of Occupational Health in Workplaces (2012),
Article 20.

T AN TAE MBI IAT TR P, 1. EMBIRFERZEFLMTIA, IRBTEESE, BATRFRMMIA, BT EdE—FRETHRL
BEREAXETA, 2. BIEFHIFREBRE, BEMEENSE, BT RENEENESHEURESE,

7.9 - Most potential hazards are marked with warning signs. But warning signs are missing from 4 sampling electrical boxes. Warning Sign in the
Guidelines for Safety Signs and Usage GB 2894-2008, Article 2-7

ABAMEERTRRFESHI, BR4MEFHREERFTESRN,

7.11 - It is noted that fire service inspection and acceptance check certificate and the construction acceptance check certificate for production building
have been provided. However, the company name on the fire service inspection and acceptance check certificate is “Guangxi Lai Bin City
Industrial Investment Co. Ltd” not the auditee name, and there is also no valid rental contract between “Guangxi Lai Bin City Industrial Investment
Co. Ltd” and the auditee provided. Reference law: PRC Fire Prevention Law article 11 and Article 13.

I RETHAEHEMT BRER SR SRIEBNT BRHERR TRKIE . A, £ BREBR AR ERIED L2 RHAT AT
T BERET IR EERTEAT FREHFRWHATF, BADRFRE T EREH IR HEARITED B MM E ZE 2 1) H R0 5
amEl.

7.17 - Safety guards are equipped for most machines in the workshop and the factory management claims that regular inspection has been conducted
to the machinery. However, 1. There is no anti-falling equipment installed on 1 ladder beside the plastic extrusion machines which is about 0.5
meters in height. (Article 7.1.2 of Safety of machinery - Permanent means of access to machines and industrial plants - Part 3:). 2. There is no
valid inspection report for 1 elevator for review during the audit. (PRC Special Equipment Safety Law (2014), Article 33). 3. There is no valid
qualification certificate for elevator operator can be provided for review during this audit. (PRC Special Equipment Safety Law (2014), Article 14).

FRREIHELRETREPE, EEREMIEHNIRZHTINE BR 1. —N0SREGHBILITHNZUMBFREREMKERE. 2. T
I EBR B ERIRERE T ; 3. TR FREUEIR A AR RMEIE B HE 5,

7.22 - Toilets are sufficient and clean, however, no toilet paper is available.
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Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 163606] Audit Date: 27/09/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee defines and practices employment procedure to prevent hiring child labor. The original ID documents of employees are cross
checked at the time of recruitment and any people who is below 16 years old will not be hired. The ID copies have been kept in the personnel
files for reference. The factory establishes remediation plan in case child worker is found in the factory. There is no child labor or historical child
worker identified per document review, workshops tour and worker interviews. The youngest employee in the factory is 21 years old.

WHBAEE GHITTREEFETHEREL. EREBN RS XGHE R TSR, BEAET16E 5 A FASEZEA. BOF & IR
REEASHEDESE, T ECHE TETABIEHELUN B — K E TSRS, X4, ERETHL IR, RRIWIAFERT
EIRERET, I ER/NMATIMER2125,

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 163606] Audit Date: 27/09/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee has established procedure for young workers management as per BSCI Code of Conduct and legal requirements. The management
system includes risk assessment is established and implemented to prevent, identify and mitigate potential harm to young workers. Employees
can express their grievances through grievance system if any young worker has not been identified or not protected. N/A note: There is no young
worker in this factory. The youngest employee is 21 years old.

W X RBBSCIT N SF I FIEMESREIL T 400 R 57 T EBEIRF 3 M. BIRALH S F XS AR B, ALURBIRBE TH L
RO FRBETHBEGE . 0 TR LGB B IFLEIE T REBERBE IR RE TERRFEINEZFGEOER. %5 I TRRFEL. &
INATHIFERN21%,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 163606] Audit Date: 27/09/2019 PA Score: A Deadline date:26/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory establishes employees' handbook which has stipulated the standard of recruitment, remuneration, promotion, disciplinary measures,
hours of work, social insurance, trainings and termination of employment. The factory signs labor contracts with newly joined employees within
one month. Labor contracts have been concluded between the auditee and employees. The contract statements include the description of work
hours, rest time, training and leave etc. The factory provides copy of contracts to employees. No temporary worker, dispatching worker, intern is
used by factory. However, gaps still have been identified in implementation:

I BT RIFM, EET ALBE, Hit, T, ZE I, R BINERERENS, I fKE—"NAREHE R I H&R. T
BRI T AR, FaIERMABTLIEIN, KA, HIIFBRAF. T BRI ANRET -G53 8RMEIR, T RERIGN T, Ik
BIES) %, BEHITERPEFEUTERE:

10.1 - The factory signs labor contracts with all employees, and the copy of labor contract has been provided to each employee, however employees
are not provided with social insurances in time as per law requirement, the factory only provides social insurances to employee 3 months after
they join the factory and pass the probation.

I AL IS THEER, H8RMRIRREATEN AT, ERTEFRBERERENSMAR, T NEATWAI 3TAE
HiAHE T iR,

Remarks from Auditee:
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Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 163606] Audit Date: 27/09/2019 PA Score: A

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

The auditee builds procedure to prevent use of forced labor. The latest regular training on "no forced labor" is provided on September 9, 2019.
The original ID documents are kept by employees themselves and the factory does not collect any deposit upon hiring. The employees can
access to clean drink water and toilet without any restriction and workers are free to leave factory at the end of work time. Overtime work is
arranged on a voluntary basis. The disciplinary measures include warning, demerit or dismissal if any violation against the factory rules. No
disciplinary fine has been used as a disciplinary practice. Based on management & workers interview, the management well know the procedure
regarding anti-bonded labour. Workers are not subject to verbal abuse, corporal punishment, inhumane or degrading treatment, mental or
physical coercion as per workers interview.

I BN T FIEI BB SBURIIER . Sl 1R X FIFAEY 3IME)IF2019F9A98 24T, R T BERESFHERE, BT RKEER
PR E, RTE LV BRERTFHNAKM LAR, THERMERABFI  TERE AT BBMEM LETRH. 22 EEaEE
&L IR, TEMARENRITNEE BLEREZMIT AR, EEEMRREEY THAXEENE, RUTRAIRTRZIEMEEEY.
Rl EANBRE. RS ERERE.

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 163606] Audit Date: 27/09/2019 PA Score: C

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

121 -

123 -

124 -

The auditee has obtained relevant environmental permits and licenses such as the report form of environmental impact report and approval, also
has built environmental policy and environmental protection procedures. No waste was found to be dumped to natural environments or burned in
open fires. The factory has built local environmental law list. However, gaps have been identified in implementation.

HAZA G T — X MIARIERB A RIS LRI E, FBES THEAHIARRIERF RRITT BEEWERMREREY. T E4
G T LA RENE R, BR, BEPITHLEPERFEE,

The factory has identified the significant impacts and conducted environmental risk assessment to it activities. However, the factory does not
supervise its waste air emission on periodic basis. Law of the People's Republic of China on the Prevention and Control of air Pollution (2000),
Amendment (2015), Article 24.

I st EENRS T EERERZFRBF T TIREXRITE. 2T, T/ RSNERSHOHE , ESRESARHL.

The factory has obtained approval of environmental impact appraisal document from government. However, the factory has not obtained
Environmental Protection Check and Acceptance for Completed Construction Project. The Regulations on Environmental Protection Check and
Acceptance for Completed Construction Project, Article 17.

I BSBRFAUR IR0 & . AT, TR FEGE R B R THERP R,

There is no observed pollution to the community during site tour. However, the factory does not transfer the hazardous wastes (such as waste chemical containers and etc.) to the
licensed vendor for disposing. Law of the People’s Republic of China on the Prevention and Control of Environmental Pollution by Solid Wastes (2013) Article 57.

ST IRARAT SHEKIERISR. R, T R ENRREF (RN RERS ) RBAERRARE.

Remarks from Auditee:
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Audit Type : Full Audit

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 163606] Audit Date: 27/09/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory has built policy and procedure for ethical business. The factory has identified the risk and provided trainings for employees, the

provided information of factory is in line with their activities. Per site tour, interview & document review, there is no corruption behavior found.

T/ 82 T ENGERMBRIER, L0 T EEZXE, 45 TIREEXE, FHiRENERELIREE—B. EFIZED, VWRFXEER, &EK
IEWATHN.

Remarks from Auditee:
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